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This presentation is intended to provide general information on the topics presented. It is 
provided with the understanding that the author is not engaged in rendering any legal,
medical, or professional services by its presentation or distribution. Although this content was
reviewed by a professional, it should not be used as a substitute for professional services.
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BALANCING WORK 
& CANCER

Mission: Cancer and Careers empowers and educates people 
with cancer to thrive in their work environment by providing 
expert advice, interactive tools and educational events to 
patients, survivors and caregivers.

The organization also provides guidance and training for 
healthcare providers, HR professionals, employers and 
managers.

Vision: to eliminate fear and uncertainty for working people 
with cancer

CANCER AND CAREERS  
FOUNDED 2001
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• People diagnosed with cancer don’t want to work.
• People diagnosed with cancer can’t work.
• People diagnosed with cancer only work for their paycheck and/or 

insurance.
• People balancing work and cancer will not be as productive.
• People looking for work won’t get hired because of their diagnosis.
• Providing reasonable accommodations is expensive.
• Accommodating one person means making changes for every 

employee.
• Treatment and/or side effects are the same for everyone.
• People who complete treatment are “all better” and should be back to 

“normal”.

COMMON WORK & CANCER 
MISCONCEPTIONS

DIAGNOSIS/WORK DILEMMA

Diagnosis 
and Work

Treatment  
Choices

Emotional 
Choices

Practical 
Choices

Strategic 
Choices
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DIAGNOSIS/WORK DILEMMA

@ 2026 Cancer and Careers

• How important is work to you?

• What information do you need to make 
a decision about work?

• How will treatment affect work and schedule?
• What are job demands — physical and mental?
• How flexible is the work environment?
• Can accommodations be made?
• What are the financial and health insurance concerns?
• How is identity connected to work?
• Have work priorities changed?

TO WORK OR NOT TO WORK?

@ 2026 Cancer and Careers
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INFORMATION NEEDS

• Treatment Options 
• Timeline
• Potential Side Effects
• Mitigation Strategies

Medical and 
Treatment Info

• Insurance Support
• Company Policies & Culture
• Workplace Flexibilities
• Job Demands

Work Info

Legal Info
• Federal & State Laws
• Medical Leave
• Disability Insurance 
• Health Insurance

@ 2026 Cancer and Careers

KEY LAW: AMERICANS WITH 
DISABILITIES ACT (ADA)
To access the ADA:

•Your employer (or prospective employer) must be big enough that the 
ADA is applicable to them

•You must have the required skills, experience, degree, training, license, 
etc. to do the job

•Your disability must meet the criteria determined by the ADA

Benefits may include:

•Protection from discrimination

•Access to Reasonable Accommodations

YOU MAY BE 
FURTHER 

PROTECTED BY 
A STATE FAIR 

EMPLOYMENT 
LAW

More resources:
https://askjan.org/index.html
http://www.cancerandcareers.org/en/at-work/legal-and-financial
http://triagecancer.org/wp-content/uploads/2016/03/2016-ADA-Quick-Guide-Triage-Cancer.pdf @ 2026 Cancer and Careers
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SAFEGUARDING PRIVACY ONLINE
It’s a good idea to review privacy policies before sharing 

personal info on any website

• Develop a disclosure plan
– Deliberately decide what & where to share

– Consider impact, now & in the future

– Communicate preferences to your family, friends and anyone 
else you choose to disclose to

• Monitor what others post about you
• Consider how you present any cancer community 

involvement

© 2026 Cancer and Careers

DISCLOSURE IS A SPECTRUM
• Whether to disclose is a personal decision 

– How do you feel about privacy? 
– What benefits or legal protections might be available if you disclose? And, how 

much information is necessary to access them?

• The amount you disclose may evolve, but that doesn’t mean it ever has 
to be every detail
– Remember you can always choose to share more, but it is not possible to “un-

share”

• Consider timing—and circumstance—before starting a conversation
– Are you working during treatment and/or recovery?
– Are you looking for a new job?

100% Private … … … 100% 
Transparent

@ 2026 Cancer and Careers
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BUILDING A PROFESSIONAL BRAND
• Google yourself

• Use popular social media websites to 
strategically increase your online 
presence
– LinkedIn – Instagram

– Twitter– Pinterest

• Become active in online communities

• Set up a professional webpage or blog

• Delete old posts that no longer represent 
your interests
– Though they may still exist somewhere in 

the online space, they become harder to 
find

• Think deliberately about 
what you post
– Would I want a boss —

current or future — or 
coworkers to know this?

– Would I want this on the 
front page of a newspaper 
(or the homepage of my 
favorite news site)?

– Would I want my 
grandmother or mother to 
see this?

@ 2026 Cancer and Careers

DO I HAVE TO SHARE THE NEWS 
OF MY DIAGNOSIS AT WORK?
• Communicating information about your health or health 

history is a personal choice with many factors to consider

• Understand the pros and cons of sharing before making a 
final decision 

- Are there legal benefits to disclosing?

- Are there interpersonal benefits to disclosing?

- Are there practical benefits to disclosing?

• Remember disclosure is a spectrum 

More resources:
www.cancerandcareers.org/en/at-work/where-to-start/sharing-the-news
www.cancerandcareers.org/en/at-work/early-career/disclosure-
decisions-at-work

@ 2026 Cancer and Careers
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DISCLOSURE AT WORK
Gather information — from both your healthcare team 
and your employer

Consider what your side effects might reveal—
especially if you are choosing not to disclose widely

• Changed Appearance
• Fatigue
• Personality/Affect Changes
• Mobility Changes
• Neuropathy More resources:

https://www.cancerandcareers.org/en/at-
work/employers-managers/managers-toolkit

@ 2026 Cancer and Careers

AVOIDING ACCIDENTAL 
DISCLOSURE: AT WORK

• Be mindful of your environment when 
on camera

• If meetings are being recorded, 
consider your conversation topics

• Be aware of tabs and documents 
open on your computer if you’re 
screen sharing 

• If on a work computer, be mindful of 
which personal accounts, files & 
passwords are saved down

Technology Considerations

• Understand your company’s cyber 
security and tracking of employee activity

- Keystrokes, idle time, screenshots, etc.

- Consider your personal internet use

• Remember the parameters of office chat 
applications

• If/when having telehealth appointments, 
try to avoid having them on a work 
computer

@ 2026 Cancer and Careers
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DISCLOSURE & JOB SEARCH

• Should you disclose your cancer history…

– on your resume?

– in your cover letter? 

– during an interview?

@ 2026 Cancer and Careers

DISCLOSURE: ONLINE 
APPLICATIONS
OPTIONAL DEMOGRAPHIC QUESTIONS

@ 2026 Cancer and Careers
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MANAGING “CHEMO BRAIN” 
ON THE JOB – BACK TO BASICS
• Don’t multi-task
• Write down a list of priorities
• Do one thing at a time
• Take notes
• Rehearse everything
• Build breaks into your day

“Chemo Brain” one sheet: 
https://www.cancerandcareers.org/publication_orders/new

@ 2026 Cancer and Careers

STRATEGIES AT WORK: 
COMMUNICAIONS
• Identify a point person
• Communication is key

– Ask for priorities
• Create a written plan

– Know your limits and set boundaries

• “I appreciate that you thought of me for this project but I’m a bit swamped 
this week and am concerned about my ability to get this back to you in a 
timely manner.”

• “Thank you for offering me these additional shifts. Unfortunately, I’m short 
on time at the moment as I’ve got some family obligations to attend to. But 
I’d love to talk about this possibility again in a few months, once the 
situation at home has settled down.”

@ 2026 Cancer and Careers
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COMMUNICATION STRATEGIES:
THE SWIVEL
My uncle had cancer . . .

• “I’m sorry to hear that, it must have been hard . . . (AND) . . . What 
did you think about the meeting that we had yesterday?” 

How are you feeling?

• “Really excited to be back! In fact, I have a few questions about the 
new time-card system. Do you have a minute to answer them?”

@ 2026 Cancer and Careers

STRATEGIES AT WORK: 
REASONABLE ACCOMMODATIONS
• Modifications to your job, your schedule or the 

environment that you work in that makes it 
possible for you to perform your essential duties

• Also available during the job search process

More resources:

• https://www.cancerandcareers.org/en/at-work/legal-and-financial/requesting-reasonable-accommodations

• https://askjan.org/index.html 

@ 2026 Cancer and Careers
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QUESTIONS TO HELP IDENTIFY 
POTENTIAL ACCOMMODATIONS

• Work the same number of hours every week,
but at different times? (e.g. instead of 9-5 work

7-3)
• Do some or all your work from home?

• Move to a different work station? (e.g. closer to
the restroom, or further away from entrance

door)
• Ask for special furniture? (e.g. a movie theater

ticket taker who is given a chair to sit in while
working)

• Ask for special equipment? (e.g. an anti-glare
screen for your computer or a cooling vest to

help balance heat sensitivity)

• Request more frequent breaks?
• Reassign job responsibilities? (e.g. a teacher

has recess duty covered by coworkers so he
can rest)

• Ask if an exception can be made to a policy?
(e.g. being allowed to use headphones at your

work station to help reduce distractions)
• Change to working an open role that you are

qualified for?
• Work in a different location? (e.g. moving to a

different restaurant within the same chain that
is closer to home)

Is it reasonable in your job to:

@ 2026 Cancer and Careers

LOOKING FOR WORK

More resources –
Early Career Job Search Articles: www.cancerandcareers.org/en/looking-for-work/early-career  
Job Search Toolkit: www.cancerandcareers.org/publication_orders/new

@ 2026 Cancer and Careers

• Things to think about:
- Emotional highs/lows

- Being strategic

- Holding yourself to a higher standard

• The steps of a job search are the same as the steps 
to build any relationship—consider what you 
reveal, and when.
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NETWORKING
• 85% of jobs are found through networking
• Networking sources:

- Websites such as LinkedIn
• Write a compelling profile; include photo
• Ask for substantive recommendations
• #BeSpecific
• Post status updates regularly
• Join “groups” and participate actively

- Former coworkers and vendors 
- Friends, neighbors, fellow volunteers, members of support 

groups or faith communities
- Professional associations
- Doctors, lawyers, dentists, accountants, dog walkers
- Professors, teachers, career services

@ 2026 Cancer and Careers

NETWORKING DO’S & DON’TS

@ 2026 Cancer and Careers
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RESUME DOS & DON’TS

@ 2026 Cancer and Careers

SAMPLE KEYWORDS
STRENGTHS & EXPERTISE 
• Project Management
• Client Service
• Strategic Planning
• Internal Communications
• Social Media Strategy
• Budget Management
• Graphic Design
• Product Marketing
• Trade Show/Events 

Planning
• Billing and invoicing
• Vendor Supervision

For more sample 
keywords, 
check out Cancer and 
Careers’ guide,

SAMPLE KEYWORDS 
BY FUNCTIONAL SPECIALTY

www.cancerandcareers.org/en/Sa
mpleKeyWords

@ 2026 Cancer and Careers
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COVER LETTER DOS & DON’TS

More resources: https://www.cancerandcareers.org/en/looking-for-work/resume-cover-letter
@ 2026 Cancer and Careers

INTERVIEW DOS & DON’TS

@ 2026 Cancer and Careers
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HANDLING TOUGH INTERVIEW 
QUESTIONS: THE SWIVEL
"Why are you just now entering the workforce?" 
"What have you been doing since you graduated?"

“I took some time to handle personal priorities that are now fully 
resolved, and I used that time to [take a course / freelance / 
volunteer / reflect on what I really wanted to do]. I'm genuinely 
energized and particularly excited about this role because..."

More resources: 
http://www.cancerandcareers.org/en/looking-for-work/interviewing/mock-interviews

@ 2026 Cancer and Careers

MORE SWIVELING
"I noticed on LinkedIn you're involved with several cancer-related organizations 
— can you tell me about that?"

“Like a lot of people, cancer has touched my life, and I've found ways to give 
back that mean a lot to me. It's also given me some great skills — I've done 
[specific volunteer role or activity], which maps really well to what you're looking 
for here. Speaking of which, I noticed your company is also involved in [cause or 
initiative] — how does that show up in this team's work”  

-----------------------------------------------------------------------------------------------

Are you sure you'd be able to handle the demands of this role?

“Absolutely. I've consistently delivered [outcome] even during demanding 
periods, and I've gotten good at prioritizing and managing my time effectively. 
I'd actually like to hear more about what the pace looks like day to day — what 
does a typical week in this role look like”

@ 2026 Cancer and Careers
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RESEARCHING AN EMPLOYER
• Company benefits
• How have they treated other employees in the past?
• How large is the company? W ill the ADA apply?

• Discrimination lawsuits
• Do they have employee programs? (e.g., EAP, affinity 
programs)

• Other information that can help identify their      
workplace culture (e.g., www.glassdoor.com ,
www.linkedin.com )

@ 2026 Cancer and Careers

WORKING IN A NEW JOB 
WITH A NEW EMPLOYER
• How do you assimilate?
• How do you handle it if you are still in 

treatment?
• Managing your energy
• How can you succeed?
• Asking for accommodations

@ 2026 Cancer and Careers

At Work Early Career Articles: 
www.cancerandcareers.org/en/at-work/early-career
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CAC CONFERENCES
Midwest Conference on Work & Cancer*
March 27, 2026| 9:00 AM CT – 4:00 PM CT
http://www.cancerandcareers.org/en/midwest

National Conference on Work & Cancer
June 26, 2026 | 8:45 AM ET – 4:00 PM ET

West Coast Conference on Work & Cancer 
October 17, 2026 | 9:00 AM PT – 4:00 PM PT

https://www.cancerandcareers.org/en/community/events/conference

https://www.cancerandcareers.org/en/community/events/westcoast-conference

UPCOMING VIRTUAL EVENTS

For more info & to register, visit: https://www.cancerandcareers.org/en/community/events

First Impressions: Resumes and LinkedIn
April 1| 6:00 PM ET/3:00 PM PT

Networking: Tips, Tools & Techniques 
May 6 | 6:00 PM ET/3:00 PM PT

Communicating Effectively: Part 1
July 8 | 1:00 PM ET/10:00 AM PT

Communicating Effectively: Part 2
August 5 | 1:00 PM ET/10:00 AM PT
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BALANCEAR EL TRABAJO 
Y EL CÁNCER EN ESPAÑOL

For more info & to register, visit: www.cancerandcareers.org/es/recursos/btc

Balancear el trabajo y el cáncer (Balancing Work & Cancer)
March 11 | 6:00 PM ET/3:00 PM PT

Búsqueda de empleo (Job Search)
June 3 | 1:00 PM ET/10:00 AM PT

Balancear el trabajo y la salud mental (Mental Health)
September 16 | 1:00 PM ET/10:00 AM PT

Balancear el trabajo y el cuidado (Caregiving)
December 2| 6:00 PM ET/3:00 PM PT

This presentation is intended to provide general information on the topics presented. It is provided with the 
understanding that the author is not engaged in rendering any legal, medical, or professional services by its
presentation or distribution. Although this content was reviewed by a professional, it should not be used as a
substitute for professional services. 
© 2026 Cancer and Careers

CONTACT
Sissy Silva
Senior Manager of Programs and Spanish Resources
ssilva@cew.org
+1 646 929 8040

www.cancerandcareers.org
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